AGREEMENT
between

THE SCHOOL BOARD OF PIN(IjELLAS COUNTY, FLORIDA
an
THE PINELLAS CLASSROOM TEAZC(I)ISEFSEO%SSOCIATION, INCORP ORATED
5-

AGREEMENT

THE SCHOOL BOARD OF PINELLAS COUNTY, FLORIDA, herafter referred to as the
BOARD and the PINELLAS CLASSROOM TEACHERS ASSOCIAN, INC., hereinafter
referred to as the ASSOCIATION, reco%nizg? thae thelfare and best interest of public
education in Pinellas County, Florida, will be sshby Brocedures which provide for an orderly
method for the BOARD and the ASSOCIATION to bargamgood faith, matters of common
interest and to work toward a mutually satisfactamtten agreement on these matters, do
hereby agree as follows:

ARTICLE |
GENERAL PROVISIONS

A. The Board and the Association recognize thaBbard has certain powers, discretions and
duties that under the laws and Constitution ofStete of Florida may not be delegated, limited,
or abrogated by agreement with any party. Accollgling any provision of this Agreement or
any application of this Agreement to any teachereced hereby shall be found contrary to law,
such provision or application shall have effectyanl the extent permitted by law, but all other
provisions or application of this Agreement shalhtnue in full force and effect.

B. This Agreement shall be governed and constreedrding to the Constitution, laws, and
regulations of the State of Florida.

C. This Agreement constitutes the official positioh the Board for the term of said
Agreement. The Board empowers the Superintendeakdoute the terms of the Agreement. The
Superintendent and the Association will carry dwg commitments contained herein and give
them full force and effect.

D. No change, recision, alteration, or modificatiorttof Agreement, in whole or in part, shall
Ee valid unless the same is ratified by the Board e Association and endorsed in writing
erein.

E. The parties mutually agree that the terms amdlitons set forth herein represent the full
and complete understanding between the partiesathaegotiable items have been discussed
leading to this Agreement. The parties have adoat€dllaborative Bargaining model with the
mission to continuously refine a process to idgnéihd meet the needs of educational
stakeholders using a collaborative approach tanattemmon goals through continual quality
improvement.

F. Three sub committees, Employee Well Beinﬂﬂanﬁisfﬁation, Employee Education and
Training and Employee Work Systems in additionhi® Bargaining Leadership Team will meet
monthly for the purpose of reviewing the administna of the Agreement and to resolve
problems that might arise. These meetings arentehded to bypass the grievance procedure.
Should such a meeting result in a mutually accéptamendment to the Agreement, then the
amendment shall be subject to ratification by thafd and the Association.

G. All the rights and privileges granted under ti¥ens and provisions of this Agreement are
for the use of all employees in the bargaining.unit



H. The provisions of this Agreement shall be incogted by reference into each teacher's
:cndl\ﬂdual contract and all holders of said contrstzall be made aware of the agents responsible
or this contract.

I.  The parties agree as provided for above thas tAgreement constitutes the full
understanding of the parties. Accordingly, in fildfient of the ﬂrovision of F.S. 447, the parties
are in accord that matters affecting the status\@mbers of this unit have been discussed and
are contained herein. Should it become necessargltén the programs and/or personnel
configurations within the district, the parties ity agree that the impact of any such changes
will be discussed with the Association prior to @tyion being taken by the Board.

ARTICLE I
OBJECTIVES

A. To coordinate the combined efforts of all comset toward achieving the best possible
education for each student in the county to theimam of the student's capacity.

B. To provide a definite procedure for the bargagnbf salaries, working conditions, and
other conditions of employment for teachers.

C. To commit to a written agreement to be publisied distributed to all certified personnel.

D. To improve Teacher-Administrator-Board relatioips and communications within the
school system.

ARTICLE Il
RECOGNITION

A. The Board recognizes the Association as theuswe bargaining agent for salaries,
working conditions, and other terms and conditimisemployment for teachers who are
employed by the School Board of Pinellas CountgyiBh. The term teachers includes all full-
time certified instructional personnel includingtinot limited to: itinerant personnel, media
specialist, psychologist, classroom teacher, guidarounselor, occupational specialist, social
worker, curriculum assistant, curriculum coordimatearning disability specialist, diversified

education coordinator, vocational teacher coordmdiealth coordinator, secondary education
coordinator, work experience teacher, adult homenemics teacher, and other personnel
included on the instructional personnel list who it effectively recommend hiring and/or

firing or effectuate budgetary policy (or reasowahfluence budget structure).

B. Recognition of the Association as the excludiaegaining representative does not in any
way preclude the individual right of any classrotmacher to present a request or opinion to the
Board or Administration through any available chelnhe Board and the Association agree
that neither will discriminate for or against argather in any matter relevant to salary or
conditions of employment because of membership @r-membership in the Association.
Teachers have the right to join or refrain fromnjog, forming, or assisting professional
organizations.

C. The Association agrees that under no circumstandl it or any of its members authorize,
sanction, condone or acquiesce in, nor will any fmemof the bargaining unit take part in any
strike or work stoppage of any kind or nature.kesiand work stoppages shall be deemed to
include, but are not limited to: slow down, sitsikencerted mass sickness or any curtailment of
work or interference with the operation of the ghdalistrict including picketing or
demonstrating of any kind during school heurbe Association further agrees that it will not
engage in any sanctioned activities or other tyjdmycott.

D. In the event of any action in violation of thpsovision the Association will post notices
immediately at any and all schools affected, adgighat such action is unlawful, in violation of
this Agreement, and unauthorized by the Associafitie Association shall further advise any



and all teachers involved, including notificatiom the communications and news media, if
requested by the Board, that all teachers invoktell return forthwith to their regular duties.
The Association shall further be expected to takgand all other actions reasonable within its
power to stop the activity. If the Association takile foregoing steps and has not acted in
violation of its obligation under the Agreement,shall not be liable in any way for such
activities.

E. The Board shall have the right to discipline€luling discharge, any teacher for taking part
in any violation of this provision. In addition, yameacher or teachers violating this provision
may be held liable by the Board for any and all dges, injuries and costs incurred. Prior to the
taking of disciplinary or other action enumeratedtein, the Board shall notify the Association
of its Intentions and may also consult with the dsation in connection therewith. It is expected
that the Association will act to discipline its mieens pursuant to disciplinary procedures within
the Association's constitution and/or bylaws. l& évent that the Association does not adhere to,
or abide by this provision, it shall be lable fony and all damages, injuries and costs incurred
by the Board.

ARTICLE IV
BARGAINING PROCEDURES

A. The Collaborative Bargaining Team’s mission tintinually refine a process to identify
and meet the needs of educational stakeholderg astollaborative approach to attain common
goals through continual improvement provides thenftation and direction by which the sub
committees function. The Bargaining Leadership Teaanages the bargaining process by
clarifying expectations, coordinating recommendaijo and ensurin% the availability and
utilization of information systems. Dates of bargag sessions shall be established so as to
expeditiously promote the achievement of agreentéoth parties shall endeavor to minimize
the possibility of impasse. The Board agrees theting in good faith, it will not attempt to
control the bargaining process through the prere ption of a budget. Nevertheless, the
parties understand that bargaining should notictdtre Board from its statutory obligation to
prepare and submit a budget.

B. Designated representatives of the Board andAseciation agree to meet at a time and
place which is acceptable to both negotiation tedfash party agrees to certify its representa-
tives to the other and to authorize said represigatato reach agreement subject to ratification.

C. The parties to collective bargaining may calbmgonsultants to assist in preparing for
bargaining and to advise them during conferencesi@es The Executive Director of the
Association and the Superintendent of Schools rttapé at any time.

D. Durin%the bargaining process, either party nvah advance notice, request and receive
from the other party information directly pertingatmatters under consideration.

E. When consensus is reached covering the areasitted to negotiations, the proposed
agreement shall be reduced to writing and submittedhe Board and the teachers for
ratification. Until ratification by both parties sideen accomplished, the Agreement shall have
no power or effect.

F. Until agreement on all issues under considarasaeached, neither party shall be bound
by tentative agreements on certain articles otdted package.

G. |If either party refuses to ratify the Agreemesatched by the negotiation teams, the
rejecting party shall state in writing to the otiparty the reasons for rejection. Said notification
of the failure to ratify shall result in the resuiop of negotiations within seven calendar days.
When both parties approve the negotiated Agreemgran receipt of official action by the
teachers, the Board at the next official meetingtake action to adopt the Agreement.



H. The parties agree to negotiate in good faithretach agreements which are in the best
interest of education.

l.  In the event that impasse is declared by eithide, said impasse shall be resolved
according to the rules of the Public Employees fi@la Commission.

J.  Negotiations shall be conducted at a time aabéptto the parties. Should such time
conflict with the normal school day, representadivef the Association shall be granted
temporary duty elsewhere leave.

K. All bargaining shall be conducted accordinglte tules of the Public Employees Relations
Commission, in a manner which assures the impleatientof Article I, Section 6 of the Consti-
tution of the State of Florida.

L. Should negotiations be completed after the sibd fiscal year, benefits agreed to under

the terms of the settlement shall apply for théreritscal year unless expressly agreed to by the

Bartles. In order for an employee to be eligiblerfdroactive salary/benefits, the employee must
e on active pay status at the time this Agreernsemttified by both parties.

ARTICLE V
MANAGEMENT RIGHTS

Exceﬁt as expressly provided otherwise in this Agrent, the determination and administration

of school O“C?,’ the operation and managemenhefschools and the direction of employees
are vested exclusively in the Board.

ARTICLE VI

DURATION

This Agreement shall become effective on the fiisy of July, 2005, and shall continue in full
force and effect until the 30th day of June, 200Gi#) the following exceptions:

A. The Agreement shall be amended at any time duii® term by mutual consent and
ratification of parties as provided in Article I\ this Agreement.

B. Either party desirindq to submit prorr])osals forgaaning shall so notify the other party in
writing during the calendar year in which the pregis are intended to become effective. Upon
tender and receipt of such notification, repredergs of the parties shall meet for bargaining as
provided in Article IV of this Agreement.

C. Either party desiring renewal of this Agreemaly do so by giving written notification to
the other party at any time not less than sixty) @lendar days in advance of this termination
date. A notification given under this provision rhuglude a complete statement of the reason
or reasons upon which the renewal is based.

ARTICLE VI
GRIEVANCE PROCEDURE

Section A. DEFINITIONS:

1. A "grievance" is a complaint by a teacher orugraf teachers based on an alleged
violation, misinterpretation, or inequitable applion of the provisions of this Agreement.

2. The "aa;grie_ved" is a person or group of persmaging the complaint. It will be used
synonymously with the term "grievant.”



3. A 'party in interest" is the person or personakimg the complaint and any person or
persons who might be required to take action omagga/hom action might be taken in order to
resolve the problem.

4. The term "days" when used in this article sheticept where otherwise indicated, mean
working school days.

5. "Association" shall mean the Pinellas Classrd@achers Association.
6. "Board" shall mean the School Board of Pine@asinty, Florida.
Section B. PURPOSES:

1. The Eurpose of this procedure is to secureheatdwest possible level, equitable solutions
to the problems or grievances which may from timérhe arise.

2. Both parties agree that these proceedings Ba&lept as informal and confidential as may
be appropriate at any level of the procedure.

3. Nothing contained herein shall be construednaging the right of any teacher having a
grievance to discuss the matter informally with appropriate member of the Administration or
with any appropriate representative of the Assamadt any time.

Section C. TIME LIMITS:

1. Since it is important that a grievance be preedsas rapidly as possible, the number of
days indicated at any level should be consideredraaximum, and every effort should be made
to expedite the process. In order for a grievailmceome within the scope of the grievance

procedure outlined herein, it must be filed witthirty (30) working days of the day of the event

giving rise to the grievance unless an extensionutually agreed upon. The deadline for filing

a grievance shall be automatically extended ifitlegdent that gave rise to the grievance was
predicated upon a district level decision which was made known to the grievant until after

the thirty day time limit had expired or where atf#s are being made to resolve the dispute
without the use of the grievance procedure.

2. In the event that a grievance is filed on oerfpril 15, the time limits set forth herein
shﬁuloll be reduced so that the grievance procedaseb® exhausted prior to the end of the
school term.

Section D. PROCEDURES:

The parties agree that it is most desirable foreaployee and the immediate supervisor to
whom the employee is responsible to discuss théemaiformally in an effort to resolve the
problem. An Association representative may be rsgakto assist in efforts to resolve the
problem informally with the principal or appropléad;uEervisor. The Association will provide an
oPportunity_for a meeting with the grievant to diss the merits of the case within five (5) days
after receiving notice of the grievance. Shoulainfal procedures fail to satisfy the aggrieved
person, then the grievance shall be formally preegss follows:

LEVEL 1. The grievant, with the assistance of th&sociation, shall create a written
grievance and c;)resent it to the grievant's immedsapervisor who will arrange for a meeting
within five (5) days after receipt of the grievanténder no circumstances will a grievance be
accepted at this level which is not timely filedrguant to Section C. 1. of this article. The
grievant, an Association Representative, and tipersisor to whom the teacher is responsible
shall be present for the meeting. The supervis@stmrovide the Association and the grievant a
written answer on the grievance within three (3)sdaom the date of said meeting.



LEVEL 2. If the Association is not satisfied withe disposition of the grievance at
Level 1, it shall notify the office of Human Resoes within five (5) days of receipt of the level
1 response and expeditiously schedule a Level Brigeat a date and time mutually acceptable
to the Board and the Association.

LEVEL 3. If the Association is not satisfied withe disposition of the grievance at
Level 2, or if the time limit for a response at k€2 has expired without the issuance of the
Superintendent's written answer, the grievance loeaffied within ninety (90) working days for
final and binding arbitration according to the sutg the American Arbitration Association.

The above time limits may be extended by mutuakeanhof the parties to facilitate resolution or
due to extenuating circumstances.

Section E. COSTS:

1. Should either party request a transcript ofgheeeedings at Level 3, then the party shall
bear the full costs of the transcript. If each ypadquests a transcript, the cost of the two
transcripts will be divided equally between thetigat

2. Grievance arbitration expense shall be bornalggoy the parties.

3. Each party shall bear the full cost of its reprdation at all levels of the grievance
procedure.

Section F. MISCELLANEOUS:

1. The parties will cooperate in the investigatadnany grievance and provide all pertinent
information as may be requested for the processimgy grievance.

2. No reprisals of any kind shall be taken agaarst party in interest participating in the
grievance procedure.

3. Decisions rendered at each level of the formatgdure shall be in writing and shall set
forth the reasons therefore.

4. No records dealing with the processing of anigvgnce shall become a part of the
personnel files of the individual teachers.

5. No teacher shall be required to discuss a gnewd an Association representative is not
present.

6. Forms and other necessary documents for filmdj@ocessing grievances shall be jointly
developed by the Board and the Association. Saichdashall provide for naming the specific
Board policy or Agreement provision which is alldge have been violated. Forms will be
made available to teachers by both parties.

7. In order to prevent the filing of a multiplicityf grievances on the same question of
interpretation or compliance and/or where the gnee covers a question common to a number
of teachers, it shall be processed as a singlevagre®. Any group grievance shall set forth

thereon the names of the persons of the group laaditte and specific assignments of the

people covered by the group grievance.

8. Grievances arising at a level other than thédimg level shall be processed in the same
manner as building grievances except that the ?nleav will be initiated with the appropriate
county administrator rather than with the principa

9. The Association reserves the right to initiatie\gances on behalf of groups or individuals
without direct consent.



10. As provided for by law, the Association resertiee right to exclusive management of the
grievance procedure. The Association shall detezrttie extent of its involvement in all griev-
ances initiated by members of the unit.

ARTICLE VIII
LEAVES OF ABSENCE

DEFINITION: A leave is permission for an employeebe absent from his/her duties for a
specified time, and includes the right and respmlityi to return to work at the end of this time.

Section A. SHORT TERM LEAVES (30 days or less)

1. Sick Leave: All employees will be %lven one (fhy of sick leave per month worked. Sick
days will be allowed to accumulate without limill unused sick leave earned previously in
Pinellas County will be credited to the employeempeturn.

a. Accumulation of Sick Leave: Each full-time emy#e shall be entitled to four (4)
days of sick leave as of the first day of employtnaheach school year, and shall, thereafter,
earn one (1) day of sick leave for each mont e%lﬁler;mnent for a total of ten (10) sick days per
current year for ten (10) month contract, elevel) fbr eleven (11) month contract, twelve (12)
for 235 daY employees, which shall be creditecht émployee at the end of that month, and
which shall not be used prior to the time it isnesl and credited to the employee. Should an
employee terminate or otherwise enter an unpaidelesatus, urr])on termination or leave, the
employee shall be entitled to payment only for (jeday times the number of months actually
worked in the school year in computing final congaion. Returning employees shall suffer no
loss under the provisions of this subsection. Aadabted sick leave may be transferred from
another Florida county upon request of the employlee employee can only receive credit for
transferred leave at the rate of one (1) day pgedaned in Pinellas County.

b. Any employee who finds it necessary to be atsem his/her position because of
illness shall notify his/her immediate supervisibrpossible, before the opening of the day's
work of his/her absence.

C. The Board provides workers' compensation imsagdor all employees. Payment
for sick leave salary by the Board and the paymimt compensation under workers'
compensation insurance provided by the Board similbe made to result in double payment for
any period of service or disability.

d. Teachers who are unable to perform their ditexzsause of illness or death in the
teacher's immediate family shall be provided witk $eave. Immediate family shall include the
father, mother, sister, brother, husband, wife]dgchmother-in-law, father-in-law, son-in-law,
daughter in-law, nephew niece, aunt, uncle, fosthildren, step-parents, step- ~children,
grandparents, grandchildren, or a member of higier household.

e. Returning teachers, who because of illness@dant are unable to report for duty
at the beginning of the school year, may utilizgible accumulated sick leave.

~f. District er_nlﬁ)loyees should utilize the beneéitforded under the family medical leave act
in conjunction with the benefits above.

2. Personal Leave: Teachers shall be provided(#u s of personal leave each year which

shall be charged against accrued sick leave a e governed by the provisions of this

subsection. All such leaves shall be requested(ﬁ/)/cdays In advance, unless an emergency
condition prevails.

a. Personal leave shall not be cumulative front y@gear, and should be used for
personal business arising from extenuating circantss.



b. Personal leave will be subject to the followregtrictions:

(1)  Such leaves shall be for a period not lean th
one-half (1/2) of the assigned teacher work day.

(2)  Principals/supervisors shall have the rightréquest reasons for personal
leave and to deny such leave when personal ledveing requested on an
inservice/staff development day or pre- and postdhgs.

3. Military Leave: Any teacher who is a member aftate or local reserve component shall be
entitled to as many as seventeen (17) days of leagerve with said reserve component. This
leave shall be granted after the teacher has nra@df@t to arrange his/her military service to

take place during a vacation period or a periodnvine teacher has not pupils in attendance,
provided that no individual's status shall be alteas a result of this/ﬂrovision. Any member of
the staff that is called to active duty shall rgeethe higher of his/her district compensation
benegts with his/her benefit level and positionnigemaintained as if he or she were in regular
attendance.

4. Association Leave: The Association may, at igcmtion, request leave for teachers to
promote Association business. The Association agi@eeimburse the Board the full daily rate
of pay for teachers assigned as substitutes for N&&gates during summer school.

5. Court: Any re%ular employee of the schommmen called for jury duty or subpoenaed
as a witness, shall be given temporary duty elsesvaed shall receive his/her full salary.

6. Pre- and Post- School Leave: Professional leatre pay for employees shall be granted
during pre- and post-school periods for attendamtesummer sessions at colleges and
universities. Reasonable travel time shall alsallmaved if such leaves do not interfere with the
applicants teaching duty. No leave of absence dielyjranted for both pre- and post-school
periods during the same summer, except leave mayrdrged where applicants may need to
attend two (2) sessions of school to complete worka degree. Professional leave for pre-
school will not be granted teachers new to Pingllaanty. Such leave is limited to a maximum
of ten (10) days. Employees will be expected tmiiir the Personnel Department with evidence
that the leave was used for the stated purpose.

7. The parties agree to maintain a sick leave battkwhich teachers may place days and
withdraw same in the event of catastrophic illn€sgidelines pertaining thereto shall be estab-
lished by the parties.

Section B. - LONG TERM LEAVES (in excess of 30 days

1. Professional Leave: Regularly appointed teacheithe Pinellas County School System
shall be granted, upon request, leaves up to ongeélr, one (1) semester, or the balance of a
year or semester, without pay for professional ystuajo‘oroved travel, or research, etc.
Professional study for college course work shajume enrollment for a minimum of nine (9)
semester hours for each semester of leave granteerification by the university of full-time
enrollment each semester. Such leaves may be eddid one (1) year or one (1) semester
without pay. Upon returning after the first yeateacher will enter service at the increment level
that he/she would have obtained at the end of bnhge@r's leave and shall be allowed the same
or similar position. In order that credit be givésr one (1) year increment on the salary
schedule, the teacher shall furnish evidence treptirposes of the leave were adhered to for a
period of at least one-half (1/2) of the year afidaave. Prior to granting the leave, experience
credit shall be determined if the Board affirmstthee leave will be beneficial to accomplishing
the district's objectives. In order to be eligifide professional leave, a teacher shall have worked
not less than three (3) continuous years in Pige@aunty schools, received a satisfactory
evaluation during the second year, and have beeonmaended for professional service
contract.



2. Maternity Leave: Any full-time member of the ingtional staff may be granted maternity
leave for a period not to exceed two (2) yearsssithe second year of maternity leave results in
a total of three (3) or more long term leaves fiva (5) year period. Such leave will commence
on the date specified by the employee and her playsiand all benefits will expire upon
notification by the doctor that the employee is$bally capable of performing her duties. Upon
return, at the end of one year, the teacher skalehssigned to the same school position. At the
conclusion of two (2? years, the teacher may besigaed to a similar position in the district.
All assignments shall be contingent upon availglolgition vacancies at the time of return.

a. No teacher shall lose contractual status asudtrof maternity leave.

b. In special circumstances, the teacher may stqaereturn to duty with the
attending physician's written approval. Such regumesy be granted when a similar teaching
position becomes available.

3. Extended Personal Leave: Unpaid leave not teekone (1) year shall be granted for

adoption, child care, and long-term sick leavers®aal leave for other reasons shall be at the
discretion of the Board. UBon return, the teacsieall be assigned to the same or similar
position. Such leave may be renewed. Subsequetdntq10) years of continuous Pinellas

County service, a teacher may be granted a persesad for any reason. Such leave may not
exceed one (1) year.

4. Sabbatical Leave: The parties to this Agreenagmee to establish a limited number of
sabbatical leaves at half salary. Provisions fahdeaves shall be based upon sufficient fiscal
resources within the district and the demand fachers in the areas identified. Eligibility for
sabbatical leave shall require a minimum of ter) {Hars of Pinellas County service and, upon
completion of the sabbatical, the employee mustroibrio return to the district for a minimum
of two (2) consecutive years of service. In extdawary circumstances and when deemed in the
best interest of the school system, upon mutuaeagent, the parties may waive the ten (10)
year limitation.

5. Political Leave: A teacher has the right to ee@ candidate for public office and to serve
in such elective office unless there is a spediigal prohibition. Upon request, regularly

appointed teachers shall be granted a leave ohe®seithout pay in order to serve in public
office. Upon return from such leave, a teacher Ishal given full increment on the salary

schedule and shall be assigned the same or sipufation. Full-time elected officials shall be

given a maximum of one (1) year's credit on thargadchedule.

6. lliness/Injury in Line of Duty Leave: Any membefrthe instructional staff who must be
absent from duty because of personal injury reckinghe discharge of duties or because of
iliness certified by a physician from contagiousedise contracted in school work shall be
entitled to iliness in line of duty leave. Suchveahall be authorized for a period not to exceed
ten (10) days and shall be applicable only to #er yluring which the accident or illness
occurred. Any extension beyond this amount shalliire action from the Board.

7. Association Leave: The Board agrees that no ri@e one (1) teacher designated by the
Association will, upon request, be granted a leafvabsence for not more than one (1) year per
request without pay, for the purpose of engagind\ssociation activities. Upon return from
such leave, a teacher will be given full incrementthe salary schedule and shall be assigned
the same position.

8. The President of the Association shall be gdnéenporary duty different from his/her
regular duties and place of employment for the psegof performing other educational services
and attending professional meetings. Such dutial sb considered equal to the regular duties
of the individual performing such assigned temppmrties and said individual shall not be
considered to be on leave, but, rather, a contieneployee of the Board. The Association shall
reimburse the Board for incurred costs.



9. Peace Corp, VISTA, Exchange Teachers, and Dapattof Defense Dependent Schools:
A leave of absence without pay for not more thaa @) year per request may be granted to any
teacher who joins the Peace Corps or serves ass@iA/volunteer or serves as an exchange
teacher, provided that such programs are instma&llyp related and the teacher is a full-time
participant in any such program. Upon return framhsleave, a teacher shall be given a full
Increment on the salary schedule at the point bevgbuld have attained at the time of return
from the leave and receive the same position obatantially equivalent position.

Section C. MISCELLANEOUS LEAVE PROVISIONS:

1. Temporary Duty Elsewhere Leave: An employee @end service in the performance of
his/her contractual duties is not considered orfgssonal leave even though he/she is away
from his/her usually assigned classroom or offieeg.( a sponsor of the Student Council
attending a Student Council conventior&). In suckesathe employee is performing his/her
assigned duty and is not on regular duties andeplaaf employment for the purpose of
performing educational services through actionatet by the Board. Employees on temporary
duty receive their regular pay and may be allowgzbases as provided by the Board.

2. Contract status shall not be forfeited in céaskeave, provided the contractual status is not
changed and the certificate is kept valid.

3. The period for which leave is granted shallrdoas regular service for the purpose of
retirement if contributions to the retirement fuak continued by the individual, provided the
requirements of the retirement system are met.

4. An employee who is absent without permissiofais to return at the end of the leave ma
be dismissed. Leaves must be officially granteddwance and cannot be granted retroactively.
Leaves made necessary by sudden emergencies wabirisdered as granted in advance if the
employee makes a prompt report concerning hiséad of absence to his/her principal or other
appropriate supervisor.

5. Arequest for leave must clearly state the nedspabsence.

6. With the exception of maternity leave, no empkghall be granted more than two (2) long
term leaves in a five (5) year period, unless mo y the Board. If delivery of the child
occurs during the summer vacation period, one kyear of leave may be granted.

7. Teachers who are granted a long-term leave sérai@ from Pinellas County schools may
not receive full-time compensation from any othepéyer during the period authorized unless
approved by the Board. To do so shall release ttedBfrom any obligations specified in this
Agreement.

ARTICLE IX
ASSOCIATION RIGHTS

A. Faculty members may hold Association meetirgs,prior notification to the principal,
which are closed to non-members, providing thathsoeetings shall not interfere with the
normal student day. Meetings may not interfere wihularly assigned duties. When such
meetings have been scheduled, conflicting meeshgh not be scheduled.

B. The use of designated areas for such meetihgh Be arranged with the principal in
advance. All requests for building use shall comfdo Board rules and regulations provided,
however, that there shall be no cost to the Assoaidor such meetings so long as no overtime
custodial cost is involved.

C. A copy of the official Board agenda and foldeaterial shall be provided to the

Association prior to each regular Board meetingpi€® of the official minutes of each regular
Board meeting will be provided to the Associatigoon approval of the minutes of the Board.
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Table space, where available, will be provided IaBaard meetings for two (2) Association
representatives.

D. Upon prior notification, the officers and staffthe Association or their designees shall be
free to visit in any work location provided thatethdo not interfere with actual student
instruction.

E. The Association shall be provided ample bulletard space in each work location for the
posting of Association information, notices and enal. To the extent CProwded by law, the
Association shall have the right to use the in-sthaail system (pony) and school mail boxes.

F. Association members in each building shall hdnee exclusive right to elect their Faculty
Representatives according to the Constitution ayldvis of the Association. Where there is no
Faculty Representative, the Association Presiddall sither appoint one or shall act as
Representative for that faculty until such time @s official representative is elected.
Announcements of Association building meetings rhaymade by the Faculty Representative
over the school communication system before thieadror after the dismissal of the students.
Announcement of time, place, and date of meetin F be made during regularly scheduled
announcements. The Faculty Representative shallascthe official representative of the
Association in the building. Principals and FacuRgpresentatives shall maintain regular
communication in the schools on professional matter double session schools, Association
building meetings may be held at reasonable tinedosg as classroom activity is not
interrupted, even though students are present.dtitian, FacuItF/ Representatives will be
allowed to attend once a month 4:45 p.m. Counciétings. Faculty Representatives' classes
shall be covered at such times by substitutesereitblunteer or paid for by the Association.

G. The above privileges are for the exclusive afsthe Association and may not be granted to
any other employee organization which representpusports to represent members of the
bargaining unit.

ARTICLE X
CLASS SANCTITY

A. Except for an emergency, a teacher will not udbed in class, whether by visitors or
communications, unless advance notification is mjivee teacher. The administration shall
cooperate with teachers in screening visitors wigho visit classrooms within their building.
Administrative supervisory personnel may visit ttessroom for professional purposes provided
such visits are not so frequent as to disturbehening environment.

B. Except for emergencies, all intercom announcesgmall be made during homerooms or a
specially designated period and at such other tiasewill not interrupt classroom instruction.
Scheduled events (e.g., school pictures, hearigts,tetc.) are not considered emergencies.
Emergency circumstances dictate immediate action.

C. Individual announcements shall be placed inheest mailboxes or presented before the
instructional period begins. If an announcementa# more than one ﬁl) person, the
ar]lnounc_ement should be given in writing to thosacemed instead of orally passing this
information.

D. Students should not be called from class exiceph emergency or as scheduled for certain
school activities as approved by the principal. SEhepecial interruptions of class instruction
should be scheduled and kept to a minimum.

E. Faculty check lists, material lists, messadevelges, and routine announcements should be

limited to the school bulletin, to homeroom periots faculty meetings, to bulletin boards, or
outside the instructional day.
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ARTICLE XI
ACADEMIC AND PERSONAL FREEDOM

A. The value of individuality, the right of disgermajority rule and minority rights are all
inherent in a democratic society and should besfestby professional educators.

B. Both parties agree that no legitimate issueonftroversy in our society should be excluded
from the classroom. However, all sides of contreiarissues must be presented.

C. Teachers are entitled to full rights of citizieips and no religious or political activities of
any teacher, or lack thereof, shall be groundsifscipline or discrimination with respect to the
employment of such teacher, provided that suclviae8 do not violate the Constitution and the
laws of the United States and/or the State of &#ori

ARTICLE XII
TEACHER ASSAULT PROTECTION

A. Teachers will immediately report to the schooinpipal in writing all cases of assault
suffered by them in connection with their employimen

B. This report will be forwarded to the Superintendwho will apprise the principal who
shall notify the teacher as situations developid situations affect the teacher.

C. If a pupil is found guilty of assaulting a teactand no teacher negligence is proven, any
%ame&ges, injuries, or material loss suffered bytélaeher shall be fairly compensated for by the
oard.

D. All disciplinary actions regarding assaults upteachers shall be administered in
compliance with the adopted code of student conduigless otherwise prohibited by law, if a
pupil is found guilty of assaulting a teacher, ssigdent will be expelled.

E. If ateacher is sued in tort for accidents whachurred while the teacher was on active duty
supervising students, the Board will provide faydecounsel for the teacher.

ARTICLE Xl
STUDENT DISCIPLINE

A. Disciplinary control of students' conduct in thissroom is the teacher's responsibility.
Upon referral by the teacher, extreme behaviorablems are the principal's responsibility for
appropriate disciplinary actions.

B. In cases of persistent disciplinary problemsrexiive action shall include counseling and
interviews with both the student and parents. Wlaeseteacher has found it necessary to send a
student to the office, such student shall not imatety be returned to the classroom but shall
instead be excluded from the classroom for a redsderength of time.

C. After reasonable attempts have been made tofynpdpil behavior by the teacher and
specialists and whenever it appears to the classteacher and/or counselor, and in conjunction
with the principal, that a pupil or Pupils requitiee attention of special counselors, social
workers, law enforcement personnel, physiciangtioer professional persons, reasonable steps
shall be taken to relieve the teacher of respditgisiwith respect to such pupil.

D. Removal of Disruptive Students _
Refer to School Board Policy on their websitepage 4-18

E. Consistent with Florida law, discipline is tlesponsibility of all personnel in the school.
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F. A teacher may use such reasonable physicahm#stis is necessary to protect the teacher
from disruptive pupils, to protect other pupllsfradisruptive pupils, and to maintain general
control and to keep good order in the classroomimther places where the teacher is assigned
to be in charge of pupils. No teacher shall be irequo inflict corporal punishment.

G. ghe parties agree to the ongoing codification andorcement of standards of student
conduct.

ARTICLE XIV
PROFESSIONAL EDUCATION/TRAINING

A. Provisions for all professional education ad¢i#s shall be consistent with guidelines and
pCroced_ures established by the Professional DevedopnDepartment and its Advisory
ommittee.

B. Professional development activities shall beettsyed cooperatively between the faculty
and the administration and shall be evaluated mgalar basis.

C. The Association shall be actively involved iretiselection of teacher appointees to
committees that directly impact the professionalcadion of teachers.

D. The parties affirm that professional developtagtivities should involve educators being
given the choice to attend activities that arevat to the delivery of instruction. Therefore,
educators shall be provided greater choice in éecson of training opportunities except under
the following conditions:

1. Where the administration has identified a adeficy that would require training for
remediation.
2. Where the training is required to effectively implent curriculum or instructional
strategies as determined t(?/ the Required TrainingeRs Team.
3. Where the training is mandated by districtesor federal program requirements.

ARTICLE XV
CURRICULUM AND INSTRUCTIONAL IMPROVEMENT

Section A. INVOLVEMENT

1. The Board and the Association agree that teachteall participate regularly in
curriculum development, individually and in comreét

2. The Board agrees to Association involvemeruimiculum.

3. All programs shall be evaluated perio_dicall?/tby,I Administration and teachers
and discussed with the Board. The Board agreesittistiall seek opinions of teachers using
these programs before the continuance of said anogr
Section B. INNOVATION

1. The Board and the Association agree that ining¥@rograms may be relevant to

the learning process and that adequate financiregpserequisite to the development of such
programs.
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2, The parties also agree that innovative progrstmad be thoroughly investigated as
to their potential for the improvement of instroctibefore district funds are committed and
programs implemented.

3. Faculties that desire to investigate innovafpregrams should be allowed to
vo_Iun_teeir their efforts. Teachers who wish to pgstte in pilot programs should contact their
principal.

4, Should a school adopt an innovative Brogram;hers who desire to keep their
former status in the same school may so requesdtalr be allowed to transfer.
I 5. ) The parties will investigate alternative ways tdivae training (e.g distance
earning).

Section C. DEVELOPMENT AND IMPLEMENTATION

1. The Board and the Association agree that tludepsional staff is and should
continue to be a major source of development andviations in improving the educational
programs carried on in the schools. The partieeeadurther that it is important for the
professional staff to participate in the overallombnation of studies, projects, and other
activities directed toward the development, improgat, and implementation of such programs,
toward the evaluation of existing programs, towte devising, testing and introduction of new
programs, and toward research in pertinent andadidunally related areas. The parties recognize
that there are other institutional and communigorgces capable of great contributions toward
these ends and that the utilization of such ressusbould be coordinated with the efforts of the
school administration and professional staff.

~ 2. Any major innovative program/experiment shadl im effect for a reasonable
period of time before being expanded to other sish@uring the experimental period, teachers
who might be affected at some future date shakdesthe program.

3. Prior to the application of new programs, autoent shall be developed which
will detail the responsibilities of the staff arftetadministration. The document will include, but
will Inot_necessanly be limited to, the followingtaffing, supporting assistance, materials, and
evaluation.

Section D. The Board and the Association Iglgreeetlhzx:u’uembers of the professional staff are
partners in the educational process. The Fart' aihcourage schools to develop programs that
provide means to meet the district's goals andctibgs through a site-based decision-making
model. The Board and the Association agree to geoxesources necessary to help schools who
wish to participate in this process.

Section E. The parties agree that individual faeslishall be given greater flexibility to
develop innovative programs to meet the commonsgofithe Association and the Board. The
parties agree that local school professional stafts be empowered to identify ways of
iImproving the educational process and to deterraltexations to this agreement necessary to
implement those improvements. Any adjustments mhbet approved b?/ the school
administration, a vote of 75% of the faculty, areldndorsed by the parties. All such proposals
shall be submitted in writing to the parties fonsmleration. Access to the grievance process is
not affected by participation in a site-based sthestructuring project. When specific contract
waivers are determined pursuant to this articldjvidual faculty members would not have
access to the grievance procedure on mattersddtatbe waivers.
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ARTICLE XVI
PROFESSIONAL RESPONSIBILITY

A. Both parties agree that an effective school &systrequires mutual understanding and
cooperation. Accor ingl%/, the parties agree thatythwill mutually develop and implement
programs and activities for the improvement ofrmction. The parties agree that teachers will
serve on committees and in such other capacitigtioer the common goals of the parties.

B. Teachers shall develo? with the principal anlyuaplan for the improvement in the quality
of some aspect of student learning. A reCFort of wletron of the plan, including subjective and
ot?ectlve evaluation, must be submitted annuallyis lunderstood that this IS a cooperative
effort. The program shall not be part of the tesavaluation process.

C. The parties agree that special circumstancessmally dictate that teachers will provide

additional time for students made necessary byfadieyond the control of the teacher. Under
such circumstances such time will be determinegemsively by the teacher and the principal
plrovided It(hat the time expended will not undulyenfére with normal preparation for related

class work.

D. Each teacher is to be treated in a professimiaainer at all times.

E. Teachers are to treat other employees of themyis a professional manner at all times.

ARTICLE XVII B:'SESRECTION
VOLUNTARY TRANSFERS CONSTRUCTION

Section A. DEFINITION

A vorl]untary transfer is a teacher request for angkain teaching position from one school to
another.

Section B. PROCEDURES

1. Teachers who desire a transfer to another Imgildhall file a written request with the
Superintendent no later than Mag 1 on a form sepphliy the Personnel Office. Such request
shall include the grade and/or subject to whichtéaeher desires to be assigned and the school
or schools to which the teacher desires to befteanesl in order of preference. The teacher shall
notify the principal of the request for a transfer.

2. If more than one (1) person has applied foraadfer to a position, seniority shall be the
determining factor between equally qualified caatkd.

3. A master list of all known vacancies shall bamt@aned in the Personnel Office. This list
shall be shown to any teacher upon request.

4. The transfer period shall begin February 1. URsted positions shall not be filled by a new

teacher unless it is demonstrated that no qualiiedently employed teacher has applied. As of
one (1) week past the post school period, all te@ctvho have applied for a transfer shall, upon
request, be informed of the rationale for whichrans$fer was not granted. Transfer deadlines
shall be extended to the end of the pre-schoobgdor transfers agreed to by the teachers and
the principals involved.

5. Teachers may transfer at any time during theacyear in order to move in-field from an

out-of-field assignment or to accept a hifgher pagyposition. A qualified replacement must be
obtained before a transfer can become effectuated.
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6. Racial composition of the staff shall, when ¢awdered, take precedence over seniority as
a determining factor.

7. In the event of opening a new school, the Boaal establish reasonable limits on
transfers approved from any school.

8. It is understood that all transfers shall be enedthe best interests of the teacher and the
system. It is understood that each position shallilked by the best qualified applicant. When,
in the opinion of the Personnel Department, thet lopmlified applicant is not the senior
applicant, sufficient cause shall be given.

9. Positions which are filled at the conclusiontloé school year by long-term substitutes or
second semester contract teachers in non-protestg@gnments shall be vacated for use in the
voluntary and involuntarY transfer process. If spolitions are not filled by transfer, the Board

shall select the best qualified applicant from wmli&$he system.

ARTICLE XVIII
INVOLUNTARY TRANSFERS

Section A. DEFINITION
An involuntary transfer is a transfer institutedtbg Administration.
Section B. PROCEDURES
1. Involuntary transfers will be made in the bhastrests of the school system.

2. Under no circumstances shall a teacher be umnvatily transferred for
discriminatory or capricious reason.

3. The convenience, wishes, and years of servidheoindividual teacher shall be
considered to the extent that these consideratamsnot conflict with the instructional
requirements and best interest of the school syataetthe pupils.

4. A teacher in a regular program shall not bedferred into a federal or state
program without the teacher's consent.
5 The Board and the Association shall establisidedines for the process of
involuntary transfers which shall recognize theiagty of teachers and which shall provide for:
A the identification and protection of essentmad-going supplementary
responsibilities; and
b. the protection of critical curricular respdnibties.
6 Racial composition of the staff shall take pa#nce over seniority in the

involuntary transfer process

7. Involuntarily transferred teachers shall bealied consistent with procedures
developed by the parties and under no circumstasical transfers be effectuated during the
school year unless it can be shown that such gesigfan be made without disrupting the
educational process.
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ARTICLE XIX
SENIORITY

Seniority shall accrue on the basis of one (1) yeareach year of continuous service in the
district. Leaves shall not constitute an interroptof service but shall not be counted as a year of
service. In the event of equal seniority, the dstefficial notification shall be the date. In the
event of simultaneous notification, disputes shalfesolved by lot. Interruptions of service less
than thirty (30) calendar days shall not constitatbreak in service if the interruption was
caused by a temporary reduction in force or dalaysceipt of test scores for the FTCE.

ARTICLE XX
TERMINAL PAY

A. Terminal pay shall be granted to an emmggeeeﬁtement or to his/her beneficiary if
service is terminated by death. "Retirement" s n eligibility for retirement benefits under
the Florida Retirement System (FRS), the Teachetgd®ent System (TRS), or the State and
County Officers and Employees Retirement SystenrQBRS) at hormal retirement or disability
retirement as provided by law. Evidence of servetrement shall be determined by a signed
copy of the "Application for Service Retirement.Vitlence of disability retirement shall be
determined by a statement of disability from thireenent office. Payment for such terminal pay
benefits shall be as follows:

1. Retirement: Subsequent to ten (10) years oficein Pinellas County School
1:Systeqn, the employee shall receive payment forathascrued sick leave under the following
ormula:

Subsequent to ten (10) years - 65%
Subsequent to fifteen (15) years - 70%
Subsequent to twenty $20) ears - 80%
Subsequent to twenty-five (25) years - 90%
Subsequent to thirty (30) years - 100%

2. Termination by death: The employee's beneficirall receive payment based
upon the following formula:

a.  During the first three (3) years of service thaily rate of pay shall be multiplied
by thirty-five percent (35%) times the number of@nulated sick leave days.

b. During the next three (32) years of service,dasy rate of pay shall be multiplied
by forty percent (40%) times the number of accutedaick leave days.

c.  During the next three (3) years of service,dhiy rate of pay shall be multiplied
by forty-five percent (45%) times the number ofaoalated sick leave days.

d. During and after the tenth year of service, théydate of pa?/ shall be multiplied

by fifty percent (50%) times the number of accurtedasick leave days.

e. Subsequent to thirteen (13? years of servioe, daily rate of pay shall be

computed using the percentages applicable if thdame had retired.

B. Terminal pay benefits shall be payable withimeth (3) weeks of the last work day of
employment indicated in the official Board agendalbauthorizing the employee's termination.
Earlier payment may be authorized by mutual consttite parties.

17



ARTICLE XXI
TEACHER ASSIGNMENTS

A. Teachers shall be given a reasonable oppoytuaiparticipate in the formulation of the
master schedule for their schools, particularlyt fhert of the master schedule that pertains to
them and their schedule or class assignment. Thedste for the following year shall be
formulated as soon as possible and shall not leeedltexcept in the case of emergencies. Each
principal shall submit said schedule to adminigtraand copies shall be made available to the
Association. Each member of the instructional sth#ll have access to the master schedule.

B. If conditions arise which necessitate chantges;hers affected shall be notified as soon as
possible. Present members of the teacher staff lvelve applied in writing and are qualified
shall be given first consideration in any such seasnents. Principals who are aware of
signifi&ant staff changes shall notify affectedctears prior to the close of the transfer period if
possible.

C. Except in an emergency, in order to assure shalents are taught by teachers working
within their areas of competence, teachers shalagsigned to teach only in the grades and
subject fields for which they are qualified, as ad in accordance with the regulations of the
State Board of Education.

D. A teacher with appropriate qualificationslsba given an opportunity to work with classes
of varying grades and achievement levels.

E. The Board recognizes the value of a counggdnogram within the total school program.
The Board agrees that it will establish policiesjg with the counselors that provide an
opportunity for the full utilization of counselingsources.

F. The Board and the Association agree thatiphlysducation specialists are a necessity in
the total elementary school program. A physicalcation specialist is a requirement in order to
develop skills and positive growth at the elemegntahool level. Physical education specialists
shall be provided within the existing physical ealimn program.

G. No teacher assistant, paraprofessional, beronon-member of this unit shall be
permanently assigned to position normally occupied member of this unit.

H. Every effort shall be made to place teachdrs are on temporary assignment and doing
satisfactory work.

I. In rare instances and when approved by th&éiation, teachers may be assigned to an
alternative schedule which might involve eveningeekend, or summer employment. In such
incidences where it relates to reduction in fortdee benefits to the employee shall be
proportional to those eni'oged bty employees who worthe day program. Persons assigned to
alternative schedules will be afforded the appleatphts of transfer. Specific provision which
will relate to affected teachers will be determirjeohtly by the parties and given to affected
teachers prior to their being reassigned.

J.  The Association shall be consulted with resge any change in district certification
requirements which may adversely affect employatust
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ARTICLE XXII
REDUCTION IN FORCE

A. Should economic circumstances dictate a reduciio personnel, the Board shall take
whatever steps are necessary to assign personapptopriate positions within the district for
which they are qualified, consistent with this Agmeent and law.

B. Should the Board be unable to maintain all eyges, it shall immediately meet with the
Ass?matlon to provide for an orderly method of uedg, retraining, and recalling affected
employees.

ARTICLE XXIII
VACANCIES

A. The Superintendent or the Superintendent's desigha# post notice in each school
inviting qualified persons to apply for adminisivat or supervisory vacancies which ma
become available at the beginning of or duringniéet school year. The following positions wil
ge announced: district administration staff, piat¢i director, assistant principal, assistant
irector.

B. The notice will be accompanied by a general dgson of duties, list of qualifications, a
salary schedule and the deadline for filing appiloces.

C. Upon receipt, notices of vacancies shall begabghmediately and remain posted for at
least five (5) days.

D. Application will be made to the Superintenddnbtigh the Personnel Office.

E. No individual will be contacted in regard to pesific position until such time as the

vacancy has been posted in all schools. An appeimtmm(fosnions other than teaching, length

of service in the county school system, as wellaaademic qualifications and successful

performance, shall be Included in the criteria &mlection. However, none of the above

grovisions shall be implied to supersede the Sopardent's authority as established in Florida
tatutes.

ARTICLE XXIV
SUMMER SCHOOL

A. Positions for summer school teaching shall Blediin compliance with the established
procedures for application and_selection developgdthe Division of Curriculum and
Instruction and the Association. Teachers who agpbil be notified of their selection by the
appropriate level of administration.

B. In filling such positions, quality of performagcattendance record, experience, teaching

background in the specific content area, and siyior the county school system shall be the
criteria for selection.

C. Employment practices for summer school shaliakixd?/_applied. Upon request, a teacher
denied a summer school position shall be given goabisutficient reason.

D. Summer employees shall be accorded all appbkoadihts of regularly employed teachers.

ARTICLE XXV
EVENING PROGRAMS

A. Teachers who wish to apply for positions shadkewritten application at any time.
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B. Teachers applying for such positions shall apptgugh and be notified of the action taken
on their application as early as is practicabléhgyPersonnel Office.

C. Positions in these programs will be offeredtfits Pinellas County teachers who are
qualified for the position.

D. In filling such positions, quality of performascpast experience, attendance record, the
minor and major fields of study shall be critewa $election.

E. Teachers who teach full-time in the regular geggram shall not teach more than six (6)
hours per week in the evenin? program except whemking as an evening program
administrator. Teachers will be allowed exceptiorihis limit provided it is in the best interest
of the system and does not violate the intentigfghovision.

F. i .Thde evening program shall be advertised andagtigins from qualified personnel shall be
solicited.

ARTICLE XXVI
TEACHER FACILITIES AND MATERIALS

A. Each teacher shall be provided space (e.g.etdpSile cabinets, storage container, desk? in
which they may safely store instructional materetsl supplies. Secure storage space shall be
provided for traveling teachers.

B. A separate dinin? space shall be provided feruke of the teachers at each building in
which lunchroom facilities are provided for studenif this is not practicable within existing
facilities, an adequate number of separate tablal Ise reserved for use of teachers. In all new
construction a separate dining room shall be pexlid

C. A teacher's work area shall be provided. Adezjeguipment and supplies to aid in the
preparation of instructional materials will be dable.

C. Where possible, an appropriately furnished roomuse as a teacher's lounge shall be
provided. Said room is to be in addition to the \@bonentioned workroom. In all new
construction, a separate workroom and lounge blegtirovided.

E. An adequate portion of the parkin% lot at eaatios| building where parking lots exist will
be reserved for teacher parking at no charge.

F. A space shall be provided for all school persbmrhere confidential conversations may be
held. Teachers shall be allowed the use of a schbohe that will provide for confidential
phone conversations. Use of phone shall be limdesthool business, Association business, and
personal business of an emergency nature.

G. In all new construction, an adequate numberpbigrte restrooms reserved for the use of
male and female teachers shall be provided. Istiagi facilities, where feasible, separate
restrooms shall be provided for the faculty. Addgquiacilities shall be defined as facilities
which conform to health department and industiiahdards. Where possible, in large schools,
restroom facilities shall be conveniently locatebtighout the school plant. Restroom facilities
should be contiguous to planning and/or workrooeaar

H. Adequate attendance books, papers, Penci_ls,dphaﬁ(, erasers, and other such material
required in daily teaching responsibility shallgrevided.

I. A copy for each teacher's use of texts usedahneourse subject taught shall be provided.

J. Adictionary shall be provided in every classnoo
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K. The Board and the Association agree that adequastruction requires adequate
equipment, material and facilities. In the everttthis cannot be accomplished, the course or
subject so affected should not be offered. Teachkadl be involved in decisions as to the
adequacy of the above cited items.

L. The Board and the Association agree that edoaatiopportunity shall be as equivalent as
possible throughout the school system given theigb@ature of particular programs and
activities. The Board agrees to work to providesthoonditions necessary to assure equivalency
within facilities, teaching supplies, class sizguipment, supporting personnel, and preparation
time.

M. The Board and the Association agree that a fonictg two-way communication system is
essential in areas where the safety and healtachers and students may be affected.

N. The Board recognizes the inconveniences crdatamt having adequate facilities during
the instructional day. To that end, the Board weWiew the issue of inadequate facilities and
address this concern in future budget consideration

O. Consistent with district objectives to createsmoke free work environment, upon
ratification of this Agreement, each affected wddcation shall convene a meeting of
administration and affected employees to develtvarssition consistent with Board policy.

ARTICLE XXVII
PLANNING PERIODS AND LUNCH TIME

The parties agree that the allocation of plannimg lanch time is best determined jointly by the
faculty and administration given unique circumstsm each building. Schools unable to reach
agreement shall be governed by the following piows:

A. Each elementary teacher shall have a minimuthicly (302 minutes planning period daiI?]/
in a six (6) hour instructional day and the equewlof two (2) hours per week outside the
instructional day.

B. The regular daily schedule of each secondaryfalidime post secondary school teacher
shall provide for one (1) full period or its equieat of planning time during the pupil day and a
minimum of two §2) ours per week outside the udtional day free from assigned duties
except in cases of emergencies. That when theenafithe subject that is taught is organized in
such blocks of time as to make this provision urkablte without seriously hampering the

instructional program, time shall be provided te éxtent possible.

C. No teacher shall be required to forfeit planringe on a regular or continuing basis.

D. The regular daily schedule of each teacher shaVige for a minimum of thirty (30)
minutes lunchtime, free from assigned duties oresuping students. Teachers can leave the
school grounds during this period so long as regulésses are not interfered with and the office
is notified of their absence. It is understood tbattain emergency conditions may exist that
would require an alteration to the schedule. Angnificant alteration limiting the time
requirement will qualify the teacher for compensattime. Under no circumstances will
teachers be required to limit lunch time on a ragal continuing basis.

E. Teachers shall use their planning time during $kudent day for preparation of their
instructional program and work related activities.

F.  Whenever a teacher is present in a regularroass for the purposes of fulfilling the
provisions of Article XXVII, Paragraph A, the regulclassroom teacher shall be excused from
the room and any duties pertaining thereto. Theiapepportunities provided by team teaching
shall in no way be used to circumvent these promisi The size of class or number of pupils
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under the control of any teacher shall not be m®ee to provide for the provisions of this
Article. The needs of special programs (e.g.,ratsic, and P.E.) shall be considered. Planning
time shall be of such length as to allow for appiaip activities.

G. Annually, the principal and staff shall establéstentative planning time schedule. Normal
planning time activities, outside the pupil dayalsbe established at that time.

ARTICLE XXVIII
COVERING CLASSES

A. Any employee who finds it necessary to be abfemh duty because of illness shall notify

the teacher's supervisor as early as possible éoétfieropening of the day's work on the day of
absence. The teacher shall be informed of a tetepmomber which the teacher must call to
report the teacher's unavailability for work. Orcgeacher has reported his/her unavailability, it
is the responsibility of the administration to aga for a substitute teacher.

B. Teachers may be requested to volunteer unlésshalives are available. A teacher who
serves in such a situation shall be given compensdime equivalent to the time spent in
covering. Such time shall be mutually scheduledvben the principal and the teacher.

C. Teachers who cover for absent colleagues r\%ﬁo_bmensated through a pro-ration of the
savmg? from not paying a substitute. Details included in the district compensation
manual.

ARTICLE XXIX
SELECTION OF DEPARTMENT CHAIRS/TEAM LEADERS/GRADE L EVEL CHAIRS

Selection of positions such as department headegrfacilitator, site-based coach and any other
position for which a stipend is paid shall be baspdn criteria and a time frame established at
the school level between the principal and theltgcdepartment or team affected. The criteria
will be posted and communicated so all qualifietg-based personnel may apply. Utilizing the

input of the faculty, department or team affectdte principal and teachers will have the

opportunity to select the candidate best suitesktoe between the administration and faculty.

ARTICLE XXX
FINANCIAL SUPPORT

A. The Association will actively support all finaatefforts of the School Board agreed to by
the Association, such as bond issues and millagdiehs.

B. Annuall?/, during the month of January, the Asation and the Board will develop a list of

mutual legislative priorities. The Board and thesé@ation agree to mutually promote these
goals. The Association will provide data and finahsupport as determined by the Association.
The Board agrees to grant temporary duty elsewhemge to teachers identified by the

Association as a necessary for the promotion cfelymals.

ARTICLE XXXI
NON-TEACHING DUTIES

A. The Board and the Association recognize thaagher's primary responsibility is to teach
and that his/her energies should be utilized t® ¢nd.

1. Non-teaching assignments are defined as thoBesdwhich are supervisory or
clerical in nature and do not fulfill primarily edational functions. They include, but are not
limited to: health services, supervision of studl$) corridors, playgrounds, cafeterias, streets,
sidewalks, and buses.
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2. Collecting money from students, delivering booksctassrooms, taking inventories,
duplicating instructional and other materials, o&dting attendance records, and other similar
clerical functions.

B. The educational value of community projects Isbalgiven special emphasis in the schools
during community drives, but the collection of fisnftom pupils shall not exceed three (3)
drives per year. All collections will be made odtsiof the classroom. No collections shall be
made by the teachers.

C. The Administration agrees to limit non-teachigies during the term of this Agreement.
However, should circumstances dictate a change hwvhias not apparent at the time this
Agreement became effective, the principal will meath representatives of the faculty to
determine an appropriate method of dealing withs¢h@onditions utilizing the following
procedures:

1. It shall be the responsibility of the admirastr to determine the need for all
non-teaching duties in his/her school. Utilizing thput of faculty and staff, such duties shall be
evenly distributed among the total faculty.

g _2|._ Non-teaching duties shall not be used as atipanmneasure or as any form of
iscipline.
3. Unless otherwise prohibited by existing labgreements, the administrator may

utilize supporting services personnel to assigheperformance of non-teaching duties where
fiscal resources are available.

D. All non-compensated duties outside the normatheng assignment shall be distributed
equally among the entire school staff.

E. The administration will endeavor to reduce instiaeal paper work where human and fiscal
resources are available or where information magrbeessed by computer technology.

F. WORKING CONDITIONS: The parties agreed thatctexrs need more freedom from
meetings, unneeded trainin%and paPer work. T enend this:
The parties agree that each school site will creatorking subcommittee comprised of the
principal, or his/her designee, the faculty repnésiive for PCTA and PESPA (where
appropriate) and two additional staff members (g&cded by the administration, 1 selected b%
the facul(t;?/ representative) that will meet to depeh plan by the close of pre-school of eac
year to address the following:

1. Areview of the number and types of “manddtongetings held at the school level and
a plan that reduces the number of mandatory mestiaqing sessions, where possible during
non-student contact time. The plan will include alendar showing all mandatory
meetings/training sessions and will provide for iaimum of two hours per week free of such
requirements, in accordance with Article 27, sexdié & B."

2. The amount and types of required paper woak thight be streamlined or reduced
through the consolidation and/or elimination ofoep, etc.

3. The completed plan will be approved by thaifgcand signed by the principal and the
faculty representative. A copy of each school's'phall be sent to the Area Superintendent and
the PCTA office by October 15.
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ARTICLE XXXII
TEACHER TRAVEL

A. Teachers whose duties require travel between @oor more schools are authorized
reimbursement for automobile use. They will be psitiool board mileage rate for operating
costs. When no "home school" exists in either jpracair assignment, mileage shall be computed
as follows: total authorized mileage per day miraisd trip mileage to nearest assigned school
from teacher's home.

B. If teachers are required to transport pupilsaattivities which take place away from the
school grounds, they shall be reimbursed at treeahischool board mileage rate for the use of
their personal automobile. Employees using persoaed for school business are required to
carry liability insurance. Students riding in teardi cars on field trips and to various school
meetings are covered by the liability car insuracaeied b% the teacher. The Board has a non-
owner's liability policy which extends beyond thaits of the teacher's insurance. In order for
additional coverage to apply, the name of the drarel the insurance carrier must be registered
with the Board's administrator of risk managemeiurgdo the trip.

C. Annually, the Board shall allocate an amoundie€retionary travel funds to each school.

ARTICLE XXXIII
TEACHER EVALUATION AND FILES
(Language is currently under revision to reflect new evaluation system)
Section A. TEACHER EVALUATION

All observation of the teaching performance of aewacher shall be conducted openly,
objectively with the full knowledge of the teachand include periodic classroom visitations.
Annual contract teachers, teachers new to the mysieteachers showing inefficiency shall be
observed and evaluated a minimum of two (2) timesnd the school year. No teacher shall
receive adverse comments from any observer in fdgepce of pupils or faculty members. All
comments regarding a teacher's professional peafmcenshall be communicated directly to the
affected teacher. Written records shall be maiethifcvaluation shall involve only the:

1. evaluator and evaluee.

2. It is the philosophy of this Agreement that emadilon is a developmental process. All
evaluation shall be directed to identifying strérsghs well as weaknesses. Evaluation shall be
the responsibility of the principal. Under no cinestances will members of the bargaining unit
be permitted to complete the teacher evaluatiom for

3. Within ten (10) days of the evaluation obsenmtieach teacher shall be given his/her
evaluation report and shall have the opportunitgiszuss such report with his/her evaluators.
After such discussions, the teacher shall signrépert, but the teacher's signature does not
necessarily indicate agreement with its conterttss Ithe responsibility of the evaluator to
apprise the evaluee of the data that led to thkiatran. The evaluee has the right to challenge
the accuracy of the data through the grievanceephare. In the event that any portion of the
evaluation is established to be Inaccurate, théuatran report shall be modified to delete that
portion. Standard rules of evidence shall be tltera.

4. Participation in extracurricular activities dhabt constitute a valid basis for evaluating a
person's classroom teaching performance, but tlagigion shall not restrict evaluating such
participation in the total evaluation. A separat@leation form shall be jointly developed for
evaluation of extracurricular performance.

5. Discipline of teachers including but not necefsdimited to dismissal, reprimand,
suspension, or assignment, shall be fair and &irgause.
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6. The evaluation of teachers is the responsibilityhef Administration. Periodic evaluations
will be given to each teacher. The evaluation shalin writing and shall include a statement of
the teacher's strengths. Statement of the aremBngeimprovement, professional assistance to
be given, suggestions for improving Performancengﬂb of the time for achieving the
performance and the consequences if there is nptowvement shall be included In the
evaluation, if applicable.

7. The parties establish the following alternatiwvethod of evaluation review: Teachers shall
have the right to request an appeal through the Aeperintendent of evaluations which are
deemed generally unsatisfactory (ratings less thiaets Expectations). Such appeals shall
involve only evaluations which contain overall ngs below Meets Expectations, ratings of
Improvement Expected in two or more categories,cases where there is insufficient

explanation during the evaluation conference ofdat leading to the generally unsatisfactory
rating. This appeal process shall replace the gne& procedure in resolving teacher evaluation
concerns except in those cases where the Assatlagi®eves the review was biased.

8. The Association shall assist teachers in thegtigation of disciplinary actions.
Section B. TEACHER FILES

1. Each teacher shall have the right to reviewgdpoamtment the contents of his/her personnel
file. Upon prior notification in writing by the teaer, another individual ma?; accompany the
teacher in such review. The review shall be madethm presence of the administrator
responsible for the safekeeping of such file. Wimejeopardy of the teacher's position is
involved, facilities shall be available for the ¢bar at his/her own exPense to make photocopies
of such contents and records as concerns his/héravdimself/herself.

2. No secret files shall be maintained either ia #ithool or in Central Administration.
Material that has not been brought to the attentibthe teacher shall not be admissible in any
action against the teacher. These actions shallida¢c but not be limited to: termination,
promotion, and/or transfer.

3. Ateacher shall have the right to answer inimgitiny complaint filed in his/her personnel
file (school based or county) and the answer stelreviewed by the Superintendent or the
Superintendent's designee and then attached tmthglaint.

4.  When, through the %rievance procedure, any datashown to be incorrect or
unsubstantiated, a cocFy of the grievance award Bealttached to the file with the notation that
the material contained therein was deemed inapiatepr

5. School files are considered to be personnel fiededined in Florida Statutes. These files
will be handled according to district guidelineatthre available in each school.

6. Standard rules of evidence shall apply to allemials admissible in any disciplinary action
against the teacher.

Section C.  All matters related to a teacher's parémce or status shall be confidential within
the scope allowed by the public documents law. Eptem will be allowed only when agreed to
in writing by the teacher.

ARTICLE XXXIV
COMPLAINTS

A. The principal shall accept and acknowledge threpaints.

B. The principal shall confer with the teacher amitorm the teacher of the complaint. The
principal shall inform the teacher of his/her respm the action the principal contemplates, and
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the results of such action. When any action wikketf the status of the teacher, a written record
shall be made. At the appropriate time, the teashall be informed of any complaint.

C. No employee of the Board shall be subject toasement, abusive language, and/or
upbraiding by parents, other citizens, student¢aarather Board employees.

D. Anonymous complaints shall be so recorded. Nmmaffecting the teacher's status shall
be instituted based upon an anonymous complaint.

ARTICLE XXXV
CONDITIONS FOR SUPPLEMENTAL COMPENSATION

A. It shall be the responsibility of the principat other designated agent of the Board to
recommend, on an annual basis, those individuatsavé to receive salary supplements. Should
special circumstances dictate, the principal maglige the nature of supplements. All
supplements shall expire on the last day of theleyep's work year.

B. Positions which qualify an individual for additial compensation shall be those maintained
by the Personnel Office for budgetary purposes. wameents to this listing shall be
accomplished through the bargaining Process. Theepaencourage individual faculties to
develop alternative supplement models. The parsiesll provide adequate financial and
planning resources to those schools that creatiéingtamodels which promise improved
educational opportunities.

C. It is the intent of the parties that supplememéspaid for additional responsibilities requiring
additional time during or after the school dayisithe responsibility of the supplement receiver
and their immediate supervisor to determine thergxof the responsibilities. Disputes will be
resolved by the parties.

ARTICLE XXXVI
CONTINUING/PROFESSIONAL SERVICES CONTRACT

A teacher shall be considered to have continuingleyment rights pursuant to Board action to

grant a professional service contract. All righteribed to such contractual status shall be

cé%nsst_ent with Florida Statutes and proceduresnplgated by the Florida Department of
ucation.

A. A person who has a continuing contract shakkbttled to continue in his/her position or a
similar position in the county at the salary scHedigreed to by the Board and the Association
without the necessity of annual nomination for p@Eptment. In order to be eligible for a
continuing contract, a teacher must meet the foligwequirements on or before September 1 of
the school year in which the continuing contracdbibe effective:

1. Hold a regular certificate based on graduafimm a standard four (4) year
college, or as otherwise provided by law;

2. ~ Have completed three (3) years of service énsdime county of the state during a
period not in excess of five (5) successive yesush service being continuous except for leave
duly authorized and granted; who

3. Have been reappointed for the fourth (4th) yaad

4. Have been recommended by the county Superiaténtbr such continuing
contract based on successful performance of duiles demonstration of professional
competence; such teacher shall be entitled to halll Ise issued a continuing contract in such
form as may be prescribed by regulations of theeRaard.

B. Probationary status may be extended by the Bibagfeed to in writing by the teacher.
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C. A teacher holding a continuing contract will ne$e his/her status when transferred from
one school to another.

1. Should a teacher resign during the school gedr return the same school year,
status for continuing contract may be reestablistigd the Board's approval.

2. Should a teacher resign at the close of theddgfear and be reappointed to teach
at the be |nn|ng of the next school year, statugdotinuing contract may be reestablished with
the Board's approval.

D. Eligibility for Professional Service Contract

1. Eligibility for a PSC shall require that thendedate meet all of the criteria listed
below prior to the date upon which the Superintehdeust make nominations to the Board for
the subsequent year. Those individuals meetingriteria after that date shall not be considered
until the following academic year. The criteria lsba as follows:

a. Possession of a regular Florida teachingficate as prescribed by Florida
Statutes and Rules of the State Board of Education.

b. Completion of three (3) years of probationsgwice, one (1) of which must be
the Beginning Teacher Program where required aalil Is& during a period not in excess of five
(5) successive years.

c. Formal nomination by the Superintendent amqar@gl by the Board including
reappointment for the next school year.

d. The probationary period described herein negxiended when prescribed by
the Board and agreed to in writing by the teacher.

E. Procedures Governing Contractual Status

1. A Professional Service Contract must be renesath subsequent year unless the
Superintendent charges the employee with unsatsfaperformance pursuant to procedures
described in FS.231.36 Florida Statutes.

K member of the Association holding a contigucontract may, but is not
requwed to, exchange such contract for a PSCersdme district.

3. A Continuing Contract may not be issued rettigaty nor may one be reinstated if
an employee breaks service in such a manner antler the Continuing Contract null and void
subsequent to July 1, 1984. The only form of cantig employment at the time of return shall
be a PSC if approved by the Board.

4, A teacher holding either a Continuing Contm@aca Professional Service Contract
shall not sacrifice contract status as a resudt tnhnsfer from one school to another.
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ARTICLE XXXVII
SUSPENSION, DISMISSAL AND RESIGNATION OF TEACHERS

A. Any teacher may be suslgended at any time duh@egchool year, lorovided that the teacher
may have the opportunity to have a public hearigitten charges will be given to the teacher
within three (3) days after said suspension. Afemreipt of written charges, the teacher may
request an open hearing of the Board. The hearilhdpgvheld after at least fifteen (15) days to
consider the sufficiency of the charges againsttdaeher. The charges must be based on
immorality, misconduct in office, incompetence, ggansubordination, willful neglect of duty,
drunkenness, or conviction of any crime involvingral turpitude. If the charges are not
sustained, the teacher shall be immediately regtand the teacher's back salary shall be paid.

B. Any teacher who is under Continuing Contract maydisnissed or returned to annual
contract status when a recommendation to thatteesubmitted in writing to the Board, giving

ood and sufficient reasons therefor. The empleyedl be notified in writing of the charges at
east five (5) days prior to the filing of the vieh recommendation to the Board and the notice
shall include the charges and the recommendatidres employee is entitled to a public hearing
upon notification to the Board in writing withinfeen (15) days after notice. Any decision
adverse to the teacher may be appealed by theetepotsuant to F.S.120.68.

C. Whenever a hearing is requested, said heariaglégtbe conducted by a hearing officer
duly recognized by the state and certified as caempén that position.

D. Resignations shall be voluntary and in thoséamses wherein a resignation is requested,
such request shall be made only by the PersontiigleOf

E. Parties agree to the establishment of an emplagsistance program. Participation in such
program shall be voluntary. Such program will depen adequate funding by the Board.

ARTICLE XXXVIII
REVIEW FOR NON-APPOINTMENT OF TEACHERS ON PROBATION ARY
CONTRACT

A. Teachers newly hired to the system shall be eygol in a probationary status for a
specified OFenod of time determined by the Boarblothing contained herein shall be so
interpreted as to extend said contract beyond enieg of initial employment.

B. The principal shall arrange conferences witlcheas during the probationary period for the
purpose of advising, building confidence, and pnéwg discouragement. However, the
principal shall arrange conferences with thoseheexshowing definite weaknesses in order to
outline their deficiencies and make recommendatfonsheir improvement. The principal shall
exert every effort to help the teacher succeeataoining an effective teacher.

C. If a probationary teacher is not to be recomradrdr reappointment, the teacher shall be
notified by the Personnel Department via the ppakiat the time the principal makes his
decision. For those on annual contracts, this shal not be later than four (4) weeks prior to
the end of the post-school year.

D. The Superintendent or the Superintendent's desighall notify individually those that the
Superintendent is not recommending for reappointnienis notification shall not come later
than four (4) weeks prior to the end of the pos$iest year.

E. A teacher who is otherwise entitled to receiveoatinuing contract may be retained on
annual contract status upon the recommendatioheoStiperintendent and action of the Board,
if the teacher does not meet the desired stand&@dsh retention shall be based upon
educational qualifications, efficiency, capabilitharacter, and capacity to meet the educational
requirements of the county (F.S. 231.351).
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ARTICLE XXXIX - TEACHING HOURS AND TEACHING LOADS

It is the philosophy of this agreement that a teashprimary responsibility is to teach. The
parties to this agreement recognize that there caréain other activities which must be
performed during the teacher day that are essewtitie safe and effective operation of the
school. It is the intent of the parties that théividual school is the best source of determinin
the relationship of instructional time to non-ingttional time and the duties to be performe
therein. In keeping with the intent of school imygEment, local school staffs are encouraged to
use the provisions of Article XV to fashion the mbgneficial schedule of activities for that
particular school. They may elect to waive any lbroathe provisions of this section of the
Agreement and convert their schools to a thirtyeseand one-half (37.5) hour work week in
lieu of a seven and one-half (7.5) hour/day schedsilich decisions must be part of the School
Improvement Plan, approved by the school admiristraand a seventy-five percent (75%) vote
of the faculty, and endorsed by the District Qyalibuncil.

A. The regular school day for teachers is severh{trs and thirty (30) minutes. Except as
otherwise provided, teachers will not be required¢ on duty longer than the regular school
day without additional compensation or compensdiorg off.

1. The principal shall have authority to permadeers divergence from the regular
school day when circumstances necessitate suatcadure.
2. Except as provided for in Article XV, on Fridagnd days before holidays, the
work day shall be one-half (1/2) hour less thanréggilar day.
3. In-service, preschool, gost-school, staff depelent days, and anK other day when
]LOUpl'IS ak:e not in attendance shall be 8:30 a.n3:30 p.m. with one of those hours designated
or lunch.

4. The principal, with the consent of a majorifytloe faculty, may arrange hours in
an approved way to facilitate special activitiespuided that the sum of hours is as provided
above and that no teacher's contractual rightsialated.

B. Teachers may be required to attend the followgiadf meetings:

L Building meetings called by the principal extctiyat if such meetings require more
time than the regular school day permits, teachél®e given compensatory time off.

2. All meetings during work hours shall be usedydo ensure effective school
operation.

3 Except as provided for in Article XV, teachenay be required to attend two (2)

activities each semester outside the regular wgrlley. Said meetings are to be involved with
the communications of instruction (e.g., parenitai®n, back-to-school). During the preschool

period, the staff shall develop a tentative schediilevening activities for the year. In schools
which do not utilize the optimum number of meetirgs described above, faculties shall
establish reasonable and appropriate activitiesuistitutions for the above. If said activity

involves the control and supervision of studers, assignments shall be fairly and equitably
distributed among the entire staff.

4. All other non-voluntary activities outside tregular school day which involve the
supervision of students will qualify the teacherr foompensatory time or satisfactory
supplemental compensation.

C. Parent-teacher conferences shall be arrangasl ot to interfere with classroom activities.
D. The teaching load for secondary teachers sloalbe in excess of five (5) teaching periods
per day on a six ?6) period overall school schednl@ not more than five (5) teaching periods
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per day on a seven (7) period overall school sdeedihe teaching load for post secondary
vocational teachers shall be five (5) teachingquiin a six (6) period overall school schedule.
Where innovative Programs such as flexible, madstdeduling are employed, teachers shall
have a substantially equivalent ratio of teachlnged; to planning time. When the nature of the
subject taught is organlzed in such blocks of taméo make this provision unworkable without
seriously hampering the instructional program, tisheuld be provided to the extent possible.
Instructional related time may include planning dinmecessary faculty meetings, assisting
students, parent conferences, and other actidiiestly related to instruction.

E. Secondary class teaching assignments shouldnoloide classes in more than two (2)
subject areas. Similar general subject areas aspted.

F. All assignments shall be established so théit stambers have equivalent opportunities to
teach subjects for which they are qualified.

G. _Te?chers may leave at the close of the pupilfdagood cause with the approval of the
principal.

H. Grading periods:

1. Except as it relates to graduating seniordeasdt two (2) working days from the
close of the grading period shall be allowed befgrades are due. During the post-school
period, the above requirement may be changed slspeicial circumstances dictate.

2. The school calendar shall establish the eneoh grading period. Said day shall
be the day to which the above time applies.

I. The Board agrees to Association involvemenhindevelopment of the school calendar.

J. Teachers will be allowed to leave school onteleadays for purposes of voting provided
they have no student responsibilities and provithey are registered voters in the municipality
or area in which the election is to be held.

ARTICLE XL
EQUAL RIGHTS

The Board shall adopt policies to ensure equalsighall teachers.

ARTICLE XLI
PAYROLL DEDUCTIONS

A. Payroll deductions shall be made by the Boar@nwhuthorization has been given by the
teacher for insurance coverage, credit union, $&ings Bonds, United Fund, tax sheltered
annuities, and Association dues.

B. All coverage shall be considered as continuonisifyear to year except where the recipient
of the deductions allows otherwise.

C. Any deduction shall be terminated through thepient of the deduction according to the
published policy of that recipient.

D. Association Deductions

1. Any teacher who is a member of the Association,who has applied for
membership, may sign and deliver to the Associasinorassignment authorlzmg eduction of
membership dues in the Association. Such authsizahall continue in effect from year to
year thereafter unless revoked in writing as pibedrby law. Pursuant to such authorization,
the Board shall deduct such sum as authorizedunldmweekly payments from the teacher's
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egular salary check beginning with the salary khesceived by the teacher in the month
fol owing the date of authorization. The deducti@iall be remitted not less frequently than
biweekly to the Association. Upon termination deacher's employment, the Board shall deduct
all unpaid Association dues from the remaining papk(s).

2. Annually during the month of June, the Assacrashall contribute to the Board
of Education a sum equal to five cents (.05) fahemember on payroll deduction.

3. The parties agree to the ongoing provisionashdervices to the Association. Said
services not to be in excess of those provided poithe application of this Agreement without
the approval of the Administration. The Associatiagrees to reimburse the Board for
reasonable costs incurred in fulfillment of thiooysion. Consistent with Board policy, said
services will be subject to reasonable restrictionghe availability of software and computer
time.

ARTICLE XLII
USE OF PRE- AND POST-SCHOOL PLANNING TIME

Teachers shall be free to use the pre- and postkghanning time to prepare for the opening
and closing of the school year within their ownaahexcept as follows:

A. Atleast one (1) hour shall be allotted for Asistion meetings.
B. One (1) hour during post school may be schedojyeghch faculty for a faculty social.

C. Internal meetings shall be held to a minimumallow maximum preparation time by
teachers. One day or two half days during the phea period shall be designated as
instructional excellence day and no meeting ovdies will be scheduled by the Administration
ohr Association. Should the pre-school period beiced, this subsection will be readdressed by
the parties.

D. Teachers may be required to attend necessangysoide meetings.

E. Teachers not attending any of the above funstghrall be expected to be working in their
own buildings.

F. In twelve (12) month programs, special attensball be paid to providing adequate pre-
and post-school and Fre and post-grading pernod.tiBoard will review and implement where
feasible methods allowing teachers assigned tornaliee schedules to participate in
professional education activities.

ARTICLE XLIII
SCHEDULE OF SALARY PAYMENTS

A. Teachers shall have the option to receive thalary on a ten (10) month or twelve (12)
month basis or on the Credit Union's twelve (12pthgpayment plan.

B. Except for the first and last paycheck, paymsmll be made biweekly with the annual
salary divided into equal payments, as close asilples for the period of employment.

C. Whenever non-working days separate a pay pepegnent shall be made on the last prior
school day unless impractical or unworkable.

D. Any balance of the Board's contractual salamnmitment shall be included in the last
check of the year.
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E. Whenever negotiations are concluded after e of the school year, the Board shall pay
the accrued retroactive salary and then proratbdlence over the remaining pay periods.

F. The parties agree to work cooperatively in the @stest of the employees and the system
to resolve the conflicts arising from the payrgitem.

ARTICLE XLIV
PART-TIME TEACHERS

A. In rare instances it may be expedient to emgleysons to teach in the regular school
program for a few hours each day, or for a sporadimber of days which will be less than the
total number of days in the school year. The stahdat time for purposes of computing salary
on a daily basis will be seven (7) hours per day.

B. A teacher emlployed for three and a half (3 tl@tk hours or less per day will be paid on
the hourly schedule based on rank. Such personnailbe eligible for sick leave nor for any
other regular benefits.

C. A teacher employed for more than three and fa(Bdl/2) hours per day will be paid on a
fractional basis, based on rank and experiencaguseven (7) hours as the denominator. A
person emfﬁloyed during a school year on a fradtibaais equivalent to more than half the
number of hours which a person teaching the fulbst day for one hundred ninety-six (196?
days would teach, will be granted credit for a yafagxperience for such work. The teacher will
therefore be eligible for sick leave according tates law. Employees who have been reduced
from full-time contracts due to reduction in forme4/7, 5/7 or 6/7 contracts shall receive pro-
rated benefits for a period not to exceed two schears.

D. A teacher cannot be placed on professional semontract status while teaching on a part-
time basis. However, a person may satlsf¥ probatiorservice toward professional service
contract status if he/she works more than half-tam@rovided for by law.

E. The Board and the Association agree to devefmpraaintain a "Job Sharin_?" program.
Ar?nually, the parties shall identify a specific rogn of units which should be available for job
sharing.

ARTICLE XLV
SALARIES AND SALARY SUPPLEMENTS

A. The annual salary for members of this bargainirigsirall be set forth in Appendix A. It is
understood that these rates are for the statelisbiedh one hundred nineti/) eight (198) days. It is
further understood that incremental steps on th&rysachedule are subject to renegotiations
evefry C?/ear and are not automatically payable wnith time as a new salary schedule has been
ratified.

B. Credit on the salary schedule shall be givethénamount set forth in this Agreement. Any
teacher completing more than one-half (1/2) of ary@9 days) shall be granted a full year's
Placement on the schedule. Current employees spékng-term leaves must complete ninety-
ive (95) days of service in order to be grantddliayear's placement on the schedule.

C. Personnel appointed by the Board shall be issoattacts for a period not to exceed 198
days except under the following conditions:

1. Regular full-time Post-secondary vocationatrinstors shall receive contracts for
235 days of service except for temporary appointmeSuch contracts shall be based on
curricular and program needs for specific instautdl areas and shall be contingent upon
sufficient student enroliment as determined by ptExk staffing ratios and shall not be for less
than 198 days.
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2. In the event that student enrollment is insigfit to warrant 235 days of
continuous service, the number of days may be emtlby administration using as the criteria:
needs of the program, certification, qualificatiand seniority in the district.

3. A teacher on a 235 day contract who has taiegh¢10) continuous years shall be
permitted to return to 198 day contract once ev¥emy (5) years for personal or professional
reason provided that adequate coverage is obtadednore than three percent (3%) of the
instructional staff in that school center shall ¢granted such leave during any school year.
However, upon appropriate justification and applobg the director and the assistant
superintendent for VTAE, a vocational teacher hajda 235 day contract may be granted a 196
day contract for a period not to exceed one (lylewac year. Such alteration of contract shall
be contingent upon the availability of qualifiedtiructors to replace the teacher and the ability
of the center to provide adequate coverage of sacggprogram material. It shall be the
responsibility of the director to establish limid® the number of employees to be approved
under this provision.

D. Full-time instructors whose 235 day contract ownces July 1 will receive the new rate of
pay effective that date. Similarly, all periods additional duty, exclusive of summer school

employment, which commence on July 1 or which cwdi beyond that date shall be

compensated at a proration of the daily rate ofeimployee for hours worked retroactive to

July 1. Under both circumstances, for an emplogeeetelve retroactive compensation, he/she
must be in active pay status on the date this Ageeg is ratified.

E. Summer school teachers shall be paid their Wdase rate of pay which was paid during
the prior school year according to the teachermgaahedule for that year. There shall be no
retroactive adjustment to summer school teachifagisa.

F. The Board agrees that the unique nature of ingpt@grams requires additional time and
resources. Consequently, when circumstances dittateeed, additional duty contracts may be
granted to designated personnel.

G. Credit for channels on the salary schedule dfeljranted on the basis of earned degrees
from accredited institutions, appropriate vocatlooertification, and approved college credit
which may be applied toward a degree or contridateéeacher effectiveness. A committee
composed of an equal number of teachers appointéldebAssociation and administrators shall
develop criteria and hear appeals to level placémfm hour is defined as one (1) semester
hour. A quarter hour is 2/3 of a semester hourcdnverting quarter hours to semester hours,
fractions will be rounded to the nearest whole nemb

H. Supplements shall be paid in the manner sdt forAppendix B.
I.  Summer school will be paid in the amount setifan Appendix C.

J. The Association and the Board mutually agree tleathkforth, any oral or written agreement
made by an employee of the Board, including adrmatisrs, concerning any term or
condition of employment or compensation, that magflact with or be inconsistent in any
way with the collective bargaining aﬂreement, pesic procedures, laws or aBpIicabIe
regulations including adopted salary scheduled| Baagiven no effect nor form the basis for
any claim whatsoever against the Board.

ARTICLE XLVI
SUMMER PROGRAMS

The summer salary schedule (Appendix C) shall applall teachers appointed to summer
programs such as summer enrichment, summer acadehool, summer reading, etc. Payment
shall be for periods established by the Board F&r operation of such extended programs.
Personnel assigned to the summer program shailecakk benefits provided by this contract.
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ARTICLE XLVII
CREDIT FOR PRIOR SERVICE ON SALARY SCHEDULE

A. Except as provided for below, a maximum of eif#)tyears of out-of-county experience is
allowed. The term "out-of-county" includes full-ttmteaching experience outside Pinellas
County, full-time private school teaching experienanilitary service, and related work

experience as provided for in this contract.

B. No additional "out-of-county" experience is alled to teachers who have eight (8) or more
years Florida teaching experience. Where teachave kess than eight (8) years of Florida
expO?rlence, "out-of-county” experience may be comthito a maximum of eight (8) years of
credit.

C. A maximum of three (3) years of credit is allaivMer service in the armed forces of the
United States subsequent to January 1, 1940, sadit to be included in the maximum of eight
(8) years allowed for "out-of-county" credit.

D. Full-time vocational and/or technical shop aedhnical laboratory instructors, related
instructors, cooperative coordinators, vocationasimess teachers, DCT teachers, and other
related members of the unit will receive credit éarch year required for certification. One (1)
year for each year or major fraction thereof spaiittime in the occupation is acceﬁtable.
Should a teacher voluntaria/ change positions amtbnger occupy a full-time unit, he/she will
lose all previously granted work experience. An E)Yipe involuntarily reassigned from a
position which provided work experience credit sbal allowed to maintain his/her present step
on the salary schedule until such time as the sdbeelquals actual experience or until the
employee returns to a vocational position, whicheagnes first. Should an employee be offered
reinstatement to a position that warrants work daepee credit and the employee declines
placement, the employee's salary shall be adj@stéidt were a voluntary assignment.

E. Former Pinellas County teachers who re-entashtag service will receive credit for all
teaching experience previously granted.

F. Hourly and/or part-time teaching experienceimePas County schools, since JuI%/ 1, 1968,
shall be allowed to teachers who subsequent%m;ﬂo&ed as regular full-time teachers. One
(1) year of experience will be allowed for eaclcéilsyear in which a teacher accrues at least
nine hundred (900) hours. Such experience willrbaddition to out-of-county, military, and
related work experience as prescribed above.

G. Long-term substitute teaching experience iswadlb to teachers who hold Bachelor’s
degrees and are subsequent(ljy emplo%/ed as regulamfe teachers. Long-term substitute
teaching experience completed within three 8;3/ jIor to accepting full-time assignment, as
a regular full-time teacher shall be granted. eygglroof experience will be allowed for each
fiscal year in which a teacher accrues more thanhaif (1/2) the number of days in service in
place of the same teacher. (Note: effective wih2000/2001 school year, the number of days
will be 100 days for a ten month teacher.)

H. The parties may grant additional years of exe for related work experience or
supplemental one year compensation when mutuallseedg to by the parties. Such
determinations shall be considered pre-employmentlitions or shall address salary equity
questions.

I.  The Board and the Association agree to providated work experience credit to
employees whose service prior to employment méetsallowing criteria:

1.  The work experience must have been in an atestantially similar to that which the
employee is expected to perform.
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2. The work experience must have been in a pasiihich normally requires a
baccalaureate or a technologically advanced leviehming.

3. Annually, the parties shall identify a maximaomber of years to be granted and the
specific areas in which such credit shall be alldwe

J. Credit for prior service or for transfer of aced sick leave shall only be given prospectively
from the date the employee requests, in writingification of such service. All adjustments
shall be made from the date of verification forward

ARTICLE XLVIII
EMPLOYEE BENEFITS

A. Benefit Program - The Board agrees to mteva comprehensive benefits program to
include but not limited to health, dental, lifesian, accidental death and dismemberment and
income protection insurance. Health Care Reimbuesg¢rand Dependent Care Reimbursement
Accounts are also provided.

B. Section 125 Cafeteria Plan - The Board agreeprtwvide a Cafeteria Plan with a
premium conversion option, which enables employteepay their portion of most insurance
premiums on a pre-tax basis. Enrollment in the FHk=n is automatic for eligible employees and
participation continues from year to year, unldéssrisk management and insurance department
IS notified by the employee in writing to canceltpapation. The cancellation request must be
received bY the department within thirty (30) days qualifying life event or during the annual
open enrollment period.

Premium payments for insurance coverage are detifrctie the employee’s gross salary before
taxes are taken. Because FLEX is considered bya&Rk8 salary reduction plan elections may
only be made annually. Employees may not changedlextion during the calendar year unless
a change in family status occurs. The IRS defmebange in family status as: marriage, death,
divorce, birth, adoption, loss or gain of spousedependent’s employment, loss of plan

eligibility, change of residence or work, entitlemdo Medicare or Medicaid, or a judgment

decree or court order requiring coverage of depaisdéregulations for salary reduction are

independent from insurance carrier provisions fange in coverage.

C. Board Contribution - Recognizing the importan€stabilizing the health insurance rates
and expanding the number of persons participatinipé group health insurance programs, the
parties agree to continue a plan of variable Baamatributions and to minimize the adverse
Impact of annual health insurance premium increases

The Board contributes toward the cost of employeeelits each pay period August through
May when a Board issued OIoaycheck is received @axteed twenty (20) contributions per
calendar year). In any period during which a pagkhs not earned, the employee will owe both
the Board contribution amount and normal insuratheductions. Board contribution amounts
vary and are negotiated annually.

When an employee chooses health insurance covethgeBoard contribution amount is
automatically credited toward the per-pay-periodltieinsurance premium.

If an employee does not select health insurancerege, the employee may apply the allotted
Board contribution toward the purchase of certaipptemental insurance benefits, including
dental, vision, AD & D, short term and long termsalility benefits and health care
reimbursement account (HCRA). The maximum amofifoard provided flex credit elections
into the HCRA may not exceed $25 a pay period aediinimum election amount may not be
less than $5.00. Board contribution may not be usegurchase dependent life, DCRA and
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voluntary term life insurance. Board contributiennot cumulative and Board contribution not
used is forfeited.

Eligible married Board employees, both working ttee District, who wish to be covered by the
same health insurance plan and have at least atitoadl dependent (total of three persons),
may select the Two Board family option. Eligibleumed Board employees, who do not have
additional dependents, must choose separate itagis.

D. Eligibility - Regular employees who work atbkt thirty (30) hours per week, job-
share employees and employees who work two pa# tigular jobs totaling more than 30
hours per week are eligible for benefits.

E. Enrollment -Initial Enrollment: Enrollment and change forms are due in the risk
management and insurance department within th8®) €alendar days of hire or change of
eligibility status. Coverage becomes effective fingt day of the month following 60 days of
employment or change of eligibility status.

Open Enrollment: The Board provides an annual open enrollmeniogeduring which an
employee may add, cancel, or change coverageo diction is taken by the employee to change
coverage, previous coverage will continue for thgtrcalendar year.

F. Changes in Coverage - In accordance with gRiflelines and carrier contracts,
employees may make certain changes during theyglanif a change in family status occurs. A
completed Enroliment & Chan%e Form and supportiogudhentation must be received by Risk
Management within 30 days of the qualifying evete change in coveraﬁe will be effective
the first of the month following the qualifying eveand receipt of the enrollment form by risk

management.

G.  Termination of Coverage - Insurance coveragks ¢he last day of the month in which an
employee no longer meets eligibility requiremengsires, terminates employment or fails to pay
the required premiums when due.

H. Basic Board Life - The Board shall provide, ébgible employees, group term life
insurance in the amount of one times annual satangded up to the next one thousand dollars
with a minimum amount of $15,000.

l. Insurance Deductions - Premiums for insuraptans are due in advance; therefore
deductions begin the month before the insuranactfe date. Deductions are taken over 20
pay periods with no scheduled deductions takehensummer. In the event that an employee's
coverage in any insurance plan is effective a@uary 1 or if a change in coverage occurs due
to a change in family status, the employee's phgeduction will be adjusted to insure that
adequate premiums have been collected.

For all insurance Programs, payment of premiums dmet guarantee that coverage is in effect.
Coverage and eligibility are determined by the rasge contract and the policies and
procedures of the Risk Management Department.dimprms are collected in error, a refund
will be issued. In the event of a discrepancy irvetage, Risk Management records are
determinative, unless the employee can providepy ob an approved enrollment form to the
contrary. Enrollment in a Board-benefit plan auibes the Board to payroll deduct any and all
required insurance premium(s).

J. Waiver of Health Insurance Premium - An empdoge an approved leave of absence
who cannot work because of total disability and hsead all available sick leave and vacation
time may apply for waiver of his/her health inswarpremium. Employees must apply for the
waiver within thirty (30) days of the date of ebdity notification from the risk management

and insurance department. In order to qualify f@w¥r of premium, your leave must exceed 90
days and your must be an approved leave of abstnoe. instance, will a waiver exceed two

years. Walver of premium documentation must be stidxinat least every six months or upon
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request. Failure to provide this documentation walbult in cancellation of the waiver of
premium option.

K. Payment of Insurance While on Leave - Whileapnapproved, non-FMLA, unpaid leave
of absence, employees are required to pay theeerust of all insurance plans, including Board
paid life insurance in order for coverage to camtinPayment must be received by the risk
mana?ement and insurance department by the fireach month. Insurance coverage will be
canceled for nonpayment if full payment is not reeé by the due date. When an employee is
on an approved Family Medical Leave (FMLA), the égpe is responsible only for payment of
the portion of premium(s) the employee normallypajlonpayment of premiums will result in
cancellation of coverage.

L. Payment of Insurance While Suspended Withayt PWhile on suspension without pay,
an employee is considered to be on unpaid lea@bsdnce. As such, the employee is entitled to
maintain insurance coverage by paying the totat obsnsurance. If the employee elects to
continue insurance and is reinstated, the emplogkde refunded the Board contribution paid
during the period of suspension. If the employeectsl to continue insurance and is not
reinstated, the insurance will terminate the lasy df the month in which the employee is
dismissed. If the employee chooses not to contimsirance and is reinstated, insurance will be
reinstated the first of the month following the elaif the final order and the employee will be
responsible for any regular employee contribution.

M.  Retiree Insurance - An employee who retirefhwix or more years of service and elects
to receive a state retirement check or retires utitee FRS Investment Plan with 30 or more
years of service, may participate in the retireirance program. Benefit election must be made
within thirty (30) days of the effective date oftirement. Employees who do not enroll at
retirement shall be ineligible for future particijsa in the Board retiree insurance program.

Retirees may only continue the health insuranceffact at the time of retirement. Board
provided life insurance benefits may be continuedecreased but may not be increased. Life
Insurance benefits are subject to age reductiomdtas as determined by the carrier. Retirees
may also maintain dental coverage only as allowgdhe provider and may also maintain
coverage in the vision plan. Accidental death amimdmberment and voluntary term life
insurance benefits may be continued as an indiVidaatract subject to insurance company
procedures. Income protection coverage ends upimament.

Retirees may make changes in coverage due to ayehanfamily status in accordance with
carrier guidelines.

N. Employee Assistance Program - The Board prevadeEmployee Assistance Plan (EAP)
to all part and full-time employees, retires, aaghily members living with an employee or
retiree. Employees, retirees and family members oidize the EAP even if they are not
enrolled in the Board health plan. Participationtie EAP is voluntary and all records and
discussions with the EAP are confidential.

0. Voluntary Retirement Programs - Pinellas Cow8tkiools provides eligible employees an
optional 403(b) and 457 deferred compensation jragr The Board is not responsible for the
actions of nor recommends any company or investmpesduct. Contributions must be made
through payroll deduction and therefore are comsilla salary reduction. Change requests must
be in writing on the appropriate form to the ati@miof Risk Management & Insurance.

P. Workers’ Compensation - The Board provides WskCompensation benefits pursuant
to Florida Statue, Chapter 440. Workers’ ComEenBatndemnlty benefits paid in combination
with an employee’s sick leave or vacation time exceed the employee’s bi-weekly salary.

Whenever possible the Board will provide for up9® days, light or modified duty for any

employee returning to work after a job-related ipjiReasonable accommodations will be made
in accordance with restrictions of the authorizeating physician.
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Q. Employee Well-Being & Satisfaction Committed he parties agree to convene, on a
regular basis, the Employee Well-Being & SatisfactCommittee composed of representatives
of the administration, instructional, and suppatservices personnel. The committee shall be
charged with reviewing the present group insurapcegrams and examining possible
alternatives for future consideration.

R. Employee Benefit Guidelines - All other proweiss regulating group benefits shall be
governed by the policies and procedures of the Rislhagement Department, insurance
contracts, and this Agreement.

S. Liability Coverage - The Board will provide at nost to the employee, liability coverage
pursuant to F.S. 768.28.

T. The parties agree to provide on-site chdtecsubject to available resources.

APPENDIX A — SALARY SCHEDULE
2006-07 PCTA SALARY SCHEDULE
YRS LEVEL1 LEVEL 2 LEVEL3 DNAEL4 LEVELS

0 36,000 36,800 38,180 30,3 40,500

1 36,300 37,100 38,480 39,650 40,800
2&3 36,745 37,545 38,925 40,095 41,245
485 37,495 38,295 39,675 46,84 41,995

6 38,295 39,095 40,475 41,645 42,795
7&8 38,595 39,395 40,775 41,945 43,095
9 39,820 40,620 42,000 43,170 44,320
10 40,120 40,920 42,300 43,470 44,620
11 40,420 41,220 42,600 43,770 44,920
12 40,720 41,520 42,900 44,070 45,220
13 41,970 42,770 44,150 45,320 46,470
14 42,270 43,070 44,450 45,620 46,770
15 42,570 43,370 44,750 45,920 47,070
16 42,870 43,670 45,050 46,220 47,370
17 44,120 44,920 46,300 47,470 48,620
18 44,420 45,220 46,600 47,770 48,920
19 44,720 45,520 46,900 48,070 49,220
20 46,470 47,270 48,650 49,820 50,970
21 48,020 48,820 50,200 51,370 52,520
22 53,320 54,120 55,500 56,670 57,820
23-26 56,820 57,620 59,000 60,170 61,320
27-over 57,820 58,620 60,000 61,170 62,320

The scheduled rates shown above shall be for 1g8afaeaching service with six paid holidays
to be mutually decided by the Association and tbarB.

Late starters must apply within thirty days of stey date. Those previously paid for a
Bachelor’s + 15 will continue to receive this incrent. Those who were eligible, but terminated
and are re-employed, must reapply.

** Those previously Baid on a Master’s + 30 (ledghwill continue to be paid at this rate. Those
who were eligible, but terminated and are re-engdipymust requalify by meeting current
requirements.
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Placement on Level 4 of the Salary Schedule sleafthade available to those teachers who have
completed all requirements for the Doctoral degvitk the exception of the dissertation (ABD).
Approval shall be contingent upon review by the B5+Committee.

APPENDIX B — SUPPLEMENTS

Annually, the parties shall determine an amountraethod of payment for supplements.
APPENDIX C — OTHER COMPENSATION

1. The hourly rate for summer school shall be theltegs hourly rate.

2. Teachers who teach part-time in an approved progshall be paid their hourly rate
established by the parties and accordingbto theiddisompensation manual. For the purpose
of the Article, “approved program” shall be definesl Adult General Education, Vocational-
Technical Adult Education, Homebound, or such otpeogram as defined prior to
employment by the Superintendent.

3. Junior Reserve Officer Training Corp (JROTC) instaus shall have the option of being
paid according to the military pay formula or teaary schedule.

4. The parties agree to develop alternate hourly rdébed recognize programs that are
financially self-sufficient.

APPENDIX D -2006-2007

Because negotiations concluded subsequent to Jul20@6 it is understood that
supplements paid to employees who accept regudahiteg assignments during their planning
period (4th, 6th or 7 periods) will have the full amount of their supplents prorated over the
remaining period of service in those assignmerntg. flrst extra period supplement pay will be
included in the SEPTEMBER 1, 2006 check. The amuuihbe calculated as usual based upon
the number of student contact days in the assigh(nearter, semester, or full year) as reported
by the school divided by the number of pay periodhat assignment (quarter/semester/year).

The parties agree to continue work on providingtamtal compensation to speech an
language pathologists and psychologists in recmgndf credentials comparable to those of
National Board Certified Teachers. Such comgemeﬂﬁmll be based on credentials agreed to
by the parties as equivalent and shall requiredalitianal ninety (90) hours of instructional
service to students through tutoring, mentoringtber activities agreed to by the parties. An
amount not to exceed $150,000 shall be dedicatethtong this adjustment for 2006-07.

Online training taken outside of the contracted daymeet ESOL and Reading
Endorsement requirements are now acceptable fie tlays. Teachers may earn up to two trade
ﬂays during the 06/07 school year using eligiblenentraining at the completion of a 30 or 60-

our course.

When major initiatives are being introduced in thstrict or when major chan?es in the
training and/or delivery models are being made emgloyee training will be a part of initiative
or change, EET will be brou%ht into the discussabout the components and the impact of the
training in the beginning phase of the planningaifing will be completed prior to the
implementation of the expectation and the meastisdfectiveness of the new initiative will be
determined prior to implementation. The Train thraifier model should include representatives
from all affected groups. It is understood thatrame circumstances mandates from state and
federal programs may determine a need for traithaghad not been previously planned.
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